
 

   

 
 
 
 
 
 
HIV/AIDS POLICY 
 
Employment 
Some applicants may be required to pass a standard pre-employment medical 
examination, if their position requires it. This does not include an HIV test. All 
employees with HIV and Aids and/or TB will continue to be employed until they 
become medically unfit to work. 
 
Discrimination 
Any employee whether infected or affected by the HI virus will not be discriminated 
against in any way and will be afforded the same rights as any other employee. The 
company has a zero discrimination policy. 
 
Employee benefits 
Medical assistance (including ARV’s where clinically prescribed) will be provided 
for permanently employed HIV positive employees according to their conditions of 
employment and where applicable to the rules of the relevant medical aid scheme. 
Limited duration HIV positive employees will be offered assistance in accessing 
medical support through public facilities. When an employee is no longer able to 
continue in employment as a result of ill health, the company’s rules regarding ill 
health and retirement will apply.  
 
Confidentiality 
No employee will be obliged to disclose their HIV status to management. Should any 
information be passed on to management for whatever reason, it will be treated with 
the strictest confidence. 
 
Counselling 
Access to appropriate support and counselling services will be made available to all 
employees affected by HIV. 
 
Education 
Information and education programmes on HIV and AIDS and TB will be made 
available to all employees. 
 
Preventative Measures 
Condoms along with educational information will be made available at all 
workplaces, and will be provided free of charge. 
  



 

Stigma 
Stigma continues to limit open discussions regarding HIV and is a significant 
deterrent to the early registration of HIV positive people onto available treatment 
programs. The company commits to trying to eradicate stigmatisation of anybody 
living with HIV. 
 
Disclosure  
Whilst an employee’s HIV status will be treated with the strictest confidentiality, the 
company recognises the benefits of voluntary disclosure and will actively seek to 
create a climate conducive to HIV positive employees disclosing their status. 
 
Injury on duty 
The company recognises the potential for HIV infection resulting from workplace 
accidents, will provide Post Exposure Prophylaxis (PEP) where indicated and will 
educate staff accordingly. 
 
Policy Review 
This policy will be reviewed on a regular basis. 
The greatest assets of a Company are the employees and wherever possible the 
Company will continue to ensure a safe and healthy working environment for all. 
 
AIDS Resource Centres: 
AIDS Tollfree Helpline: 0800-012-322  
CareWorks: 0860 10 11 10 
 


